SO

THTENONTT, dih]

(e Oror drIfem)
AT plei AfdeT AT GATT— 01 /2025—26

ST Td faer famT fagR uet & usiie 4918 /dA0f0 R 03.09.2024 Td
U3lich 1628 /Ji0fdo a1 01.01.2025 TAT Y TANT HRT EIBR No A/8/2023- Administration
(Partl) fa=Tieh 06.02.2025 & aMclid ¥ 3ThEll UGS HRIHA =dvid §ier forer 3 03 anHie
UGS AT TG, BT Tg WIS B ot %el 03 Aspirational Block Fellow T g HIS[ET
wfaar & srseaRiT ufpar § uRaffa o= & ura ARy & smae ¥ arseAIRiT okl &
T & g sreysrele ffdar smfya @ o €1 swge PRET @ qede @ Rk
ﬁﬁaw—wwmﬁwmlwmmﬁﬁaﬁmeﬁmﬂw
fa<ia drs &1 8 fommel w® deNe ds vd i e e sifER B <ET
g fopel & Te o WMol fome & oy wT SR W fuwTel 1)
ffaerarare &1 sru= goielt @1 A1 sifdd BT 81| foreTeT fieme Wiee @M arfvars
=

fAfaar famid— 25.04.2025 @ 03:00 T IFRigT T RieT oFT BRI, T
qoSer fewr oer 81w e @ sew R @t 0330 W eRfgw § e
qATETI—He—3reel el Ha AR, dfer & wrfe e § Fivky 3g IRdT wu whk @
e el SR | ffaemerar @1 S grT o uRiffY wa wfRif @ Yoo § Wi o
wohd g1 Fifder @ fawga fRaveh wa ot dfer Rt & dsaEe https://banka.nic.in w
<l ST |l 2 | fH ft St aT wEeE 2q erafe oaf & IR Rven Ao erater,
diT |\ S fhar ST dahar § |
Qualification For Candidate :-

Number | Name of Location/Roaster | Age limit as Eligibility
of Post | Position of
01/08/2024
03 Aspirational | Katoriya-(UR-1) 21-37 year . Post Graduate in any discipline from a
Block reputed institution.
Fallow Sambhuganj-(BC-F-1) 21-40 year . Experience of working/ internship with
reputed and registered Development
Chandan-(SC-1) 21-42 year Organisation.

. Should Possess data analysis and

presentation skills.

. Should be conversant with use of

social media.

. Should possess Project Management

Skills.

. Self-driven with good communication

skills

. Knowing the local ianguage of the

respective Aspirational Block is a
requirement for all Aspirational Block
Fellows.

Note- Preference will be given to candidates who have completed their higher education in the
development/rural stream.

Role of Aspiration Blocks Fellows :

L. Collaborating with Block level officials to design and execute development strategies aligned with ABP
thematic areas.
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II. Conducting regular field visits to assess project implementation, address challenges and collect ground-
level insights.
M. Analyzing data and providing evidence-based recommendations to BLOs, District level Officials to
w optimize developmental initiatives.
IV. Organizing workshops, awareness campaigns and skill-building programs to empower the local
community.
V. Keeping States and NITI Aayog abreast with the issues, challenges and need for support.

i Bfrer @ T

1. Fifaeremar w1 @ Fefta ow, B a1 Hwen 8 \edr & S gAaw [ |9 9 BRIk
|

2. fafdererdr @1 sme & U & ®T H H0—10,000.00 (Alo TH BWR ®UY) AF & RBI B
siftrgfera i d& @1 dieM g d& g1 Sl [Mfder yerM & 9re &1 fafdy &1 g=1
& T ST el AT USfen, 9T & UGHM | YR 81 Wl $HRAT JAHard 8 |

3. ffdcemet w9 o o)) vd warex ffEm, 2017 (GsT) @ eriia fMdER W g
YHTT—UF el SfloTHodlo Red &1 3@as 9 #8 (Ar™ 2025) &7 Arel faaxofl e
BHAT BIIT| -

4. Ffagerar &1 99 &1 @ RN BrRYfT o d &xAr offvard 8 g favra o
facha af 2021—22, 2022—23 TG 202324 BT AMARR Red va fawrg N9 faxig a¥ 202122,
2022—23 U4 2023—24 P1 3iifee RS Her™ HRAT BFIT |

5. fafdererar o1 faig af 2023—24 & & 9§ HH & BRI BT T 3MAR BT ARy g1
Hovo gRT wATT u= fefa fasar ram &

6. HﬂﬁﬁmﬁSubContractingEﬁW ﬁﬂﬁ’ﬂt{ﬁﬁi’lﬁﬁmﬁmlﬁmfﬁf
TUI—u <7 Mfard g

7. ffaererar w4 o1 Wiy srfay SR & 8F1 aifvardt 8, oraar wanfac T o=/ fosiel!
faar /foxrar & Rafa & weem wiferes & oy @ ufa ar fawman wiftg <l &1 afa der
FHRAT BAMT |

g. ffaemerdr »d &1 fFdl WReN /IR WRGR WRAT §RT Bl JAl (Blacklisted) # &ol 78I
B9 Td R ARAIY A R ff WReEN dfeay gRT $R Safed B @ 9% B W
EFE IT ST 8] AT B | 9 M BT U (ol ufa #) e H-Ar Iard s8Rl |

9. BH @I EPFO (Employees’ Provident Fund Organisation) Td ESIC (Employees’ State Insurance
Scheme) & it €T &9 &1 W01 U5 <A1 31fFar & |

10. Fifaererr o fAfaer & @i ot 77 8 9 W e ufee g™ fefa wuer v o
ffaer gerem @ fafr & a1 &1 991 B A H Her dRAr SifvEard e |

AT 9T—

1. ayerd gh-e [faer welt weft | dedier ffasr § wa gm drel w9 @1 8 fokii
ffaer w@relt SrRAfT |

2. FeiRa <Eaw Jar Yoo 31 AR & =7 vd MR siftread dar gop o1 SAfeRiar &
S <) 3ifdd w1 arel AfdgTerar @ faxi fAfder faareia =81 8ri |

3. fofaer & aft ve & e Mfderemar grr S3ga (Quoted) =AM FaT Yoob Bl X FHIA
org Ol @ o R Reafa # @fed & A & [ifder &1 e fbar SR der g9 @
gfar & SIS HREN Sl | fMfder & M & 9@ ufdar ¥ e fox et
& I WAl DT SgUTel STUferd 8N |

4. e 3 Twa SR Toikll & T omRT gRT MgiRd AMeUe & 3rgHy Argdl
g yAd die @ fow 9 @ @ [fer T Rt AR 63 T IR @ I9R)
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sreft @1 T fhar SR |

5. “Ifd RN 9RA WRHR D.O No A/8/2023 Administration (Part1) Date 02-01-2025 & 06.02.2025 &

- e # Afder # Aver srSeHRiT ToRi @ YA @) S arel get 1T J0 55000.00

(a9 BOIR) W0 #H Aspirational Block Fellow & #Med, ¥ dRE & PR, Yob Ud Heril
TS R8T |

6. JMSTHIRIT Tl ®I WG 91 BT Wal 3g WaT Yoob =T 3.85 R (3 wfyerd omw
ﬁsﬁjﬁo.ssmﬁwmwa%wﬁ)ammwn7m(ﬂqum Yo i)

|

7. A%el fAfaeTeTar o fAfaer fAees ® SuRia THERRATHT BT 8|

8. e/ A FAfder, Baw /A ¥ A R fMfder qen RuiRa A v 999 & 91¢ U
AfaeT @1 Wer 87 fbar SRR |

0. fa<irr a1 qefa ffder gem & Swra afe el /iR svERER/ @R R B Fifer
UIIT ST & o S WhR T87 fhar SR |

10. fAfder yu= # R T Ao & sireis #§ Aifier waffa exar 8rm |

11.m$gmw%ﬁm/@/mﬁmmmmﬁmwﬁaﬂﬁ$w
grfera |

12. il N yspR &1 fdare &1 MUeRT R <IRTe™ dfeT, & SReR § & 86|

13. TdIot fAfder 4 Sucer o T W BrTOTd B W@ exaERd Ud @Hifed B
3rfart g1 |

14. ffdeTarar gRT AfasT & Hor Breg /S, THY-us Ud Aol sRIe Unl o 1)
AfaeeT & fawg =g sRaE &) SrRef |

)I)A)\d’_
3R FHIEAT

q[hT |
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